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Your Stories: Anti-Racism
A Journey Towards an Anti-Racism and 
Intercultural Competency Framework

At Watson Road Elementary School, where learning happens on the traditional unceded territory of 

the Syilx (Okanagan) People, we have been building a culture where Anti-Racism and Intercultural 

Competency is a key learning priority and core principle of how we see ourselves as a school 

community. 

students, and parents have the knowledge, skills, and abilities to respond to incidents where racism, prejudice, and/or 

discrimination are at the core. In this follow-up to my November 2023 article, I share some of the actions we 

have undertaken that can be woven into the work of other BC schools as they journey towards being anti-racist learning 

communities.

We have a team of lead learners who gather regularly to participate in learning activities and discuss the 

direction of our anti-racism work.

The Anti-Racist Kid by 

book studies to establish core learning around inclusion and trauma-informed practice.

All classrooms have had presentations on equity, Reconciliation, the history of racism, what racism looks 

like, examples of micro-aggressions, and how to be an ally.

Primary and Intermediate students participated in an assembly series where they learned about belonging, 

diversity, inclusion, racism, and intercultural competency.

Our ELL (English Language Learning) teacher welcomed our ELL families to an event where their children 

showcased their learning about Canada and Canadian culture, and highlighted how their own cultural 

backgrounds contribute to our learning community.
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Our ELL teacher, Indigenous Student Advocate, and classroom teachers highlight our cultural diversity 

through monthly bulletin boards. Students throughout the school love learning more about their classmates 

through these culturally rich visual displays.

anti-racism training.

Teacher leaders and our Indigenous Student Advocate lead school-wide activities to honour Truth and 

Reconciliation throughout the school year. ReconciliACTION is embedded in our school’s culture.

Together - K-12 Anti-Racism Action Plan; and, Racism Response Guidelines – and through our local 

Equity in Action for Truth and Reconciliation Agreement with local Indigenous partners. Author and 

educator Jo Chrona’s graphic, “Becoming Anti-Racist in Canada” is an image that we revisit frequently to 

Some of our IBPOC student leaders lead during our assembly series, and present to our primary 

classrooms about belonging, fairness, and anti-racism. Administration also meets each term with Student 

Advisory Reps (STARS) to get insights into the student experience at our school. We ensure that our 

IBPOC students have a voice in each STARS conversation.

Students at all grade levels have delivered personalized land acknowledgements during our morning 

guests.

Classroom teachers invite their students’ families to share their culture with the class.

deliver the most culturally safe learning environment possible.

This has been embedded to support the response to incidents of racism, prejudice, and discrimination.

DEI training. We also engage our parent community through monthly newsletters where topics related to 

cultural safety and anti-racism are highlighted.
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“why it is important”. 

Our school community has learned that it is not enough to just have events, but to understand the impetus for the events. 

When we talk about Orange Shirt Day, our students know that Orange Shirt Day is a recognition of the systemic racism of 

this work as a journey, we don’t work towards an end date. Rather, we experience a continual arc of learning and action.


